MATRIX CHAMBERS
APPLICATION FOR TRAINEESHIP
2024 SELECTION FOR OCTOBER 2025 ENTRY

Please complete all applicable sections of the form and return it to Lindsay Clarke at recruitment@matrixlaw.co.uk.
Matrix is committed to diversity amongst its staff, trainees, and members, including supporting flexible working. We therefore encourage and welcome applications from candidates from groups which are underrepresented in the legal sector, and from all eligible candidates regardless of sex, race, colour, ethnic and national origin, socio-economic background, nationality, sexual orientation, age, disability, neurodiversity, religion, or marital status. We will make reasonable adjustments to enable disabled or neurodiverse candidates (including where a mental health issue is classified as a disability) to demonstrate their suitability for the position.
If you would like to request reasonable adjustments to the application process (such as the application form in a different format), please contact Lindsay at recruitment@matrixlaw.co.uk. For more information about reasonable adjustments please click here.

Timetable
· Applications open: 10.00am, 3rd January 2024
· Applications close: 11.59pm, 7th February 2024
· Offers will be made to the successful candidates in line with the Pupillage Gateway timetable.
· Interview dates will be advertised on Matrix’s website. Please note that these interview dates are fixed.

Guidance for completing the application form
· Read the Traineeship Brochure carefully and consider it when writing your responses. Our criteria are clearly set out in the brochure, as are details about Matrix’s practice areas and core values.
· Think about all the different kinds of work and non-work experiences you have had, and if you feel your learned something valuable from them, tell us about it on your application. If you don’t include it, we can’t consider it.
· There is no “right answer” to the essay question. What we are interested in is how you argue your point(s) and express yourself.
· Please keep to the word limits.
· Feel free to use bullet points, lists or headings where appropriate.
· Marks are available for presentation. Take care over your written expression to ensure it is clear, focused, and concise.
· If you are disabled, have a 2.1. degree or above and you will to take advantage of the guaranteed interview scheme (for more details, see the Traineeship Brochure), please tick the box at the end of the application form.



Personal Details

	Candidate name
	

	Preferred name (if different)
	

	Email address
	

	Phone number
	



Address

	Address line 1
	

	Address line 2
	

	Town/City
	

	Post Code
	

	Country
	



ACADEMIC QUALIFICATIONS
A-Levels or equivalent

	Subject
	Type (e.g., A-level, IB)
	Grade

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



University-level education

	Degree course
	Type (e.g., BA, BSc, MA)
	Grade

	
	
	

	
	
	

	
	
	



Conversion course (if applicable)

	Grade
	

	Status (Obtained/Expected)
	



Vocational component

	Graduation date
	

	Grade
	

	Status (Obtained/Expected)
	




INTELLECTUAL APTITUDE AND ADVOCACY POTENTIAL

	Please provide details of any relevant scholarships, awards, or prizes from GCSE (or equivalent) level onwards, and of any other achievements which you consider demonstrate your intellectual aptitude for a career at the Bar. Please also tell us about any experience you have, of any kind, which you consider demonstrates your potential for oral and written advocacy. See the Traineeship Brochure for guidance. (max 250 words).





LEGAL/LAW RELATED EXPERIENCE & OTHER LIFE EXPERIENCE
Work experience/Employment history

Include any relevant voluntary work in this section. Please only include the experience you consider to be relevant to this application.
	Employer
	

	Length of time in post
	

	Position
	

	Responsibilities/Activities
(max 150 words)
	



	Employer
	

	Length of time in post
	

	Position
	

	Responsibilities/Activities
(max 150 words)
	



	Employer
	

	Length of time in post
	

	Position
	

	Responsibilities/Activities
(max 150 words)
	



	Employer
	

	Length of time in post
	

	Position
	

	Responsibilities/Activities
(max 150 words)
	



	Employer
	

	Length of time in post
	

	Position
	

	Responsibilities/Activities
(max 150 words)
	



Additional experience

	Please tell us about any experiences (law-related or otherwise) outside of employment from which you consider you have acquired skills or insights relevant to a barrister’s work. See Traineeship Brochure for guidance. (max 400 words).





INTEREST IN MATRIX’S CORE VALUES AND PRACTICE AREAS

	Why do you want to be a barrister? (max 300 words)





	Why do you want to be a trainee at/member of Matrix? (max 300 words)





	Which 3 areas of law are you most interested in and why? (max 200 words)





ESSAY QUESTION

	Should ‘zero-hours contracts’ be made unlawful or regulated and, if so, how? (max 500 words)





MITIGATING CIRCUMSTANCES

	[Optional] Please tell us if there are any mitigating circumstances you think we should consider. Mitigating circumstances are those that have adversely affected you academic qualifications or achievements. See Traineeship Brochure for guidance.





OTHER SPECIAL CIRCUMSTANCES

	[Optional] Please tell us if you feel there are any structural disadvantages or exceptional difficulties which may have had a bearing on your pursuit of a career at the Bar. Please see Traineeship Brochure before completing this section.





REFEREES

Please provide contact details for one academic and one professional referee. We do not require references at this stage. We will contact the referees of the successful candidates as a matter of due diligence and not before an offer of traineeship has been given.
Academic referee

	Name
	

	Relationship to you (e.g., supervisor)
	

	Email address
	

	Phone number
	



Professional referee

	Name
	

	Relationship to you (e.g., supervisor)
	

	Email address
	

	Phone number
	



GUARANTEED INTERVIEWS FOR DISABLED APPLICANTS

Matrix offers a Guaranteed Interview Scheme for disabled applicants who meet the minimum standard for traineeship. The ‘minimum standard’ is considered to be 10% below the number of points required (for non-disabled applicants) to progress to interview in any given year.
To take advantage of the guaranteed interview scheme, it is necessary to inform the individuals who assess applications that you are disabled. If you wish to take advantage of the guaranteed interview scheme and you are happy for your disabled status to be disclosed to the assessors, you should tick the box below.
If you prefer not to disclose the fact of your disability to the individuals who assess applications, please do not tick the box nor otherwise include it on the application form. Please note that not ticking the box will mean that you cannot be guaranteed an interview even if you meet the ‘minimum standard’ for the position.
The Guaranteed Interview Scheme only applies to those who have an upper second-class degree and above. Applicants with a 2.2 will be considered for interview only in wholly exceptional circumstances, which does not automatically include disability. However, if you believe that your lack of a 2.1 is related to your disability, then you should say so on the application form, under “exceptional factors”. You will then be awarded the same marks as if you had a 2.1 by Matrix for the purposes of assessing whether should proceed to a first round interview.
Please apply the guaranteed interview scheme to my application: ☐
Please tick the box if you are a disabled person, you have a 2.1 degree or above, and you wish to take advantage of the guaranteed interview scheme.



EQUALITY & DIVERSITY MONITORING FORM

This section of the form will be separated from the above and will not be seen by anyone assessing your application.
Matrix strives to be an equal opportunities employer and is committed to diversity amongst its staff and members. Matrix will not discriminate on the grounds of: age, caring responsibilities, disability, which may include mental as well as physical difficulties, gender identity, including any gender identities outside of the gender binary, gender transition or reassignment, marital or civil partnership status, mental health, whether or not it is also a disability, pregnancy, maternity or parental leave, race, colour, nationality, ethnic or national origins, religion or belief (including absence of belief), sex, sexual orientation, socio economic background or status.
Collecting diversity data helps Matrix to assess how successful it is at recruiting people from diverse backgrounds. If there are differences in success rates it will enable Matrix to take action to remedy any unfairness. This will, in the long run, help to contribute to an independent, strong, diverse, and effective legal profession. 
All information will be treated in confidence and will not be seen by staff or third parties with a decision-making role in the appointment process. This section of the form will be stored separately from your application and used only to provide statistics for monitoring purposes. 
Matrix would be grateful if you would complete the questions on this form. By completing the form, you will be agreeing to the data being used as stated above. Please note that you will be treated the same regardless of whether or not you choose to provide this information, and there is a ‘prefer not to say’ option for each question.

Sex

	
	Delete as appropriate:

	What is your sex?
	Male / Female / Prefer to self-describe (please state) / Prefer not to say



 Gender identity

	
	Delete as appropriate:

	Is your gender the same as the sex that you were registered at birth?
	Yes / No / Prefer not to say


 
Disability

The Equality Act 2010 generally defines a disabled person as someone who has a mental or physical impairment that has a substantial and long-term adverse effect on the person’s ability to carry out normal day-to-day activities. 
	
	Delete as appropriate:

	Do you consider yourself to have a disability according to the definition in the Equality Act? 
	Yes / No / Prefer not to say

	Are your day-to-day activities limited because of a health problem or disability which has lasted, or is expected to last, at least 12 months?
	Yes, limited a lot / Yes, limited a little / No / Prefer not to say


 

Ethnic Group

Please put an X in the box next to your answer:
	Arab
	
	Mixed / Multiple – White & Asian

	

	Asian / Asian British – Bangladeshi
	
	Mixed / Multiple – White & Black African
	

	Asian / Asian British – Chinese
	
	Mixed / Multiple – White & Black Caribbean
	

	Asian / Asian British – Indian
	
	Mixed / Multiple – White & Chinese

	

	Asian / Asian British – Pakistani
	
	Mixed / Multiple – Other

	

	Asian / Asian British – Other
	
	White – British / English / Welsh / Northern Irish / Scottish 
	

	Black / Black British – African
	
	White – Irish

	

	Black / Black British – Caribbean
	
	White – Gypsy or Irish Traveller

	

	Black / Black British – Other
	
	White – Other

	

	Any Other Ethnic Group (please state)

	

	Prefer not to say

	



Sexual Orientation

	
	Delete as appropriate:

	What is your sexual orientation? 
	Bisexual / Gay man / Gay woman/lesbian / Heterosexual/straight / Other preferred term (please state)/ Prefer not to say



How did you hear about this vacancy?

	




WHAT TO DO NOW

Please check that you have completed all applicable sections of the form. Once you have done so, please return the form as a Word document to Lindsay Clarke at recruitment@matrixlaw.co.uk.
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