EQUALITY AND DIVERSITY MONITORING FORM: APPLICANTS 
 
You are under no obligation to provide diversity data and if you do so, you do so voluntarily.   
 
Notification and consent form 
 
Why should you take the time to complete this form?  


Matrix strives to be an equal opportunities employer and is committed to diversity amongst its staff and members, including supporting flexible working. We therefore encourage and welcome applications from women, people of minority ethnic origin and people with disabilities and LGBT+ candidates, as well as candidates from other groups which are underrepresented in the legal sector. As stated in our Equality & Diversity Policy, Matrix will not discriminate on the grounds of :

· Age
· Caring responsibilities
· Disability, which may include mental as well as physical difficulties
· Gender identity, including any gender identities outside of the gender binary
· Gender transition or reassignment
· Martial or civil partnership status
· Mental health, whether or not it is also a disability
· Pregnancy, maternity or parental leave
· Race, colour, nationality, ethnic or national origins
· Religion or believe (including absence of belief)
· Sex
· Sexual orientation, and
· Socio economic background or status

Collecting diversity data is part of exercising this policy and helps us to assess how successful it is. By collating and summarising this data, we aim to provide transparency in respect of our internal activities. This will, in the long run, help to contribute to an independent, strong, diverse and effective legal profession. We would therefore be grateful if you would complete the questions on this form.
 
Notification and Consent Form for Diversity Data 
Please read this notification and consent form before you decide whether to submit your diversity data on the attached questionnaire. 

All information will be treated in confidence and will not be seen by staff or third parties with a decision-making role in the appointment process. This form will be stored separately from your application and used only to provide statistics for monitoring purposes. There is no obligation on you to provide information and all applicants will be treated the same regardless of whether or not they provide this information.

Please tick this box to confirm that you explicitly consent to providing the data and the processing of your diversity data as described above.  []   You are under no obligation to provide this data. The questionnaire you complete will be separated from your application form and will not be used at any stage in the selection process. 
 


QUESTIONNAIRE 
 
	Post applied for: 
	 


 
Gender and gender identity
	
	Delete as appropriate:

	What is your gender?
	Male / Female / Prefer to self-describe (please state) / Prefer not to say

	Is your gender identity the same as the sex you were assigned at birth? 
	Yes / No / Prefer not to say


 
Disability
The Equality Act 2010 generally defines a disabled person as someone who has a mental or physical impairment that has a substantial and long-term adverse effect on the person’s ability to carry out normal day-to-day activities. 

	
	Delete as appropriate:

	Do you consider yourself to have a disability according to the definition in the Equality Act? 
	Yes / No / Prefer not to say

	Are your day-to-day activities limited because of a health problem or disability which has lasted, or is expected to last, at least 12 months?
	Yes, limited a lot / Yes, limited a little / No / Prefer not to say


 
Ethnic Group 
Please put an X in the box next to your answer:

	Arab
	
	Mixed / Multiple – White & Asian

	

	Asian / Asian British – Bangladeshi
	
	Mixed / Multiple – White & Black African
	

	Asian / Asian British – Chinese
	
	Mixed / Multiple – White & Black Caribbean
	

	Asian / Asian British – Indian
	
	Mixed / Multiple – White & Chinese

	

	Asian / Asian British – Pakistani
	
	Mixed / Multiple – Other

	

	Asian / Asian British – Other
	
	White – British / English / Welsh / Northern Irish / Scottish 
	

	Black / Black British – African
	
	White – Irish

	

	Black / Black British – Caribbean
	
	White – Gypsy or Irish Traveller

	

	Black / Black British – Other
	
	White – Other

	

	Any Other Ethnic Group (please state)

	

	Prefer not to say

	


Sexual Orientation 

	
	Delete as appropriate:

	What is your sexual orientation? 
	Bisexual / Gay man / Gay woman/lesbian / Heterosexual/straight / Other preferred term (please state)
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What do I do now? 
 
Please either email the completed questionnaire to Lindsay Clarke (on recruitment@matrixlaw.co.uk) or post/hand it to Lindsay at Matrix Chambers, Griffin Building, Gray’s Inn, London, WC1R 5LN. 
 
Thank you very much. 
 
 
 
