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Please complete the form below, including the Equality & Diversity Monitoring Form at the end, and return these to Carrie Willey via email (workexperiencequeries@matrixlaw.co.uk) or post/hand delivery (Matrix Chambers, Gray’s Inn, London, WC1R 5LN). Many thanks.

PLEASE NOTE – WE ARE CURRENTLY OFFERING PLACEMENTS BETWEEN 8TH JANUARY 2018 AND THE 27th JULY 2018. PLEASE DO NOT APPLY FOR DATES AFTER THE 27th JULY.

PERSONAL DETAILS

Full name: 
Address:

Post Code: 






Contact Telephone No:

Email:

Date of Birth:



 Age:

CURRENT SCHOOL/COLLEGE

Full name:

Address:

Post Code: 






Contact Telephone No:

Contact Name (i.e. Careers Adviser):

Email:

DATES OF PLACEMENT

Matrix can only provide one week of work experience per applicant. Please highlight/circle as many weeks as possible between 8th January 2018 and 27th July 2018 in order for us to have the best chance of allocating you a date. Dates after this will not be considered at the moment.
8th Jan

26th Mar
4th June
15th Jan
2nd April
11th June

29th Jan
9th April
18th June
5th Feb

16th April 
25th June
12th Feb
23rd April 
2nd July
19th Feb
30th April
9th July
26th Feb
7th May

16th July
5th Mar

14th May
23rd July
12th Mar
21st May
19th Mar
28th May

QUALIFICATIONS

	Secondary & College

	From
	To
	School/college attended, examination results/grades

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


WORK EXPERIENCE HISTORY

Please list your previous work experience placements (if any)

	From
	To
	Details

	
	
	Employer’s name:

	
	
	

	
	
	Duties & responsibilities:

	
	
	

	
	
	

	
	
	

	
	
	

	From
	To
	Details

	
	
	Employer’s name:

	
	
	

	
	
	Duties & responsibilities:

	
	
	

	
	
	

	
	
	


HOW DID YOU HEAR ABOUT MATRIX?

WHY WOULD YOU PARTICULARLY LIKE TO COME TO MATRIX?

WHAT ARE YOUR AIMS FOR THE PLACEMENT AND WHAT DO YOU HOPE TO ACHIEVE FROM IT?

PRIORITY PLACEMENTS
In selecting students for work experience, we actively seek to promote access to the profession and equal opportunities for those typically underrepresented at the Bar. Therefore, individuals who meet the following criteria will be prioritised in the application process for one of our two weekly placements:

· Currently undertaking GCSE’s and/or A-Levels or equivalent.

AND
· Be from a family where neither of your parents went to university.

· Be eligible, or have been eligible in the past, for free school meals, or come from a family on income support.

· Be a member of an ethnic minority or a group traditionally under-represented in the legal profession e.g. those with disabilities.

If you believe you meet the above criteria, and wish to be considered for one of these priority placements, please tick the below box:
PLEASE EXPLAIN TO US HOW YOU MATCH THE CRITERIA ABOVE IF APPLICABLE


Should you wish to discuss reasonable adjustments or anything else related to a disability in connection with this selection exercise, in confidence, and with someone unconnected to the selection process, please contact one of Matrix’s Equality and Diversity Officer: Lindsay Scott (lscott@matrixlaw.co.uk). 

ON THIS SHEET PLEASE SUPPLY A SHORT TESTIMONIAL FROM A TEACHER/GUARDIAN/FAMILY FRIEND EXPLAINING HOW THEY THINK YOU WOULD BENEFIT FROM A PLACEMENT WITH MATRIX AND WHY IT WOULD BE APPROPRIATE FOR US TO OFFER YOU SUCH A PLACEMENT.

Relationship to applicant……………………………………

Name………………………………..………………………..

Signature……………………………………………………..

EQUALITY & DIVERSITY MONITORING FORM

The information you give will be treated as strictly confidential and will be used only for monitoring purposes. This form will be separated from your application form and will not be used at any stage of the application process. A copy of our Equality and Diversity policy can be found on our website.
Please tick the below box to confirm that you explicitly consent to providing and the processing of your diversity data. You are under no obligation to provide this data.


	Post applied for: 
	Work Experience

	How did you hear about this placement?
	


Gender
What is your gender?
	
	Tick

	Male
	

	Female
	

	Prefer not to say
	


Disability
The Equality Act 2010 generally defines a disabled person as someone who has a mental or physical impairment that has a substantial and long-term adverse effect on the person’s ability to carry out normal day-to-day activities.

(a)
Do you consider yourself to have a disability according to the definition in the Equality Act?

	
	Tick

	Yes
	

	No
	

	Prefer not to say
	


(b)
Are your day-to-day activities limited because of a health problem or disability which has lasted, or is expected to last, at least 12 months?

	
	Tick

	Yes, limited a lot
	

	Yes, limited a little
	

	No
	

	Prefer not to say
	


Ethnic Group
What is your ethnic group?
(The groups below appear as categorised by the Bar Standards Board)

Asian / 
Asian British

	
	Tick

	Bangladeshi
	

	Chinese
	

	Indian
	

	Pakistani
	

	Any other Asian background (write in)
	


Black / African / Caribbean / Black British
	
	Tick

	African
	

	Caribbean
	

	Any other Black / Caribbean / Black British (write in)
	


Mixed/multiple ethnic groups

	
	Tick

	White and Asian
	

	White and Black African
	

	White and Black Caribbean
	

	White and Chinese
	

	Any other Mixed ethnic background (write in)
	


White
	
	Tick

	British / English / Welsh / Northern Irish / Scottish
	

	Irish
	

	Gypsy or Irish Traveller
	

	Any other White background (write in)
	


Other ethnic group
	
	Tick

	Arab
	

	Any other ethnic group (write in)
	


Prefer not to say


Tick
Prefer not to say

What do I do now?

Please either email your completed forms to Carrie Willey (workexperiencequeries@matrixlaw.co.uk) or post/hand it in to Carrie at Matrix Chambers, Griffin Building, Gray’s Inn, London, WC1R 5LN. Thank you very much.
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